
Dear PBS Community, 

We hope you are all hanging in there at this midpoint of the semester.  

We wanted to share some updates regarding DEI efforts in the department. One of our goals has been 
to work toward integrating DEI work throughout the department and we are pleased by how well this is 
going so far. We have seen so many folks working on and advocating for DEI in their committee work 
and at the individual level, and this is incredibly helpful. There is still a great deal to do, but we believe 
that structures are being put in place to make steady, meaningful progress.  

Professional Development 

• On October 3, we had a department-wide DEI training focused on students with disabilities, with a 
great turnout. This provided an important introduction to learning about disability as an 
intersectional identity, factors that contribute to disparities in belonging, and universal design for 
learning. We hope in the future to build on this, by offering opportunities for a deeper dive into 
these topics.  

• On October 26th, 28 students, faculty, and staff took part in an Introduction to Cultural Humility 
Workshop lead by the Women of Color Health Equity Collective. We learned the distinction between 
cultural humility and cultural competence, and discussed the four components of cultural humility: 
livelong process of self-reflection, redressing power imbalances, developing mutually beneficial 
partnerships with communities, and advocating for institutional change.  

• Seven PBS faculty continued to meet as part of a Teaching Inclusive Learning group. In the last 
month, we had one session focused on Universal Design for Learning and one session focused on 
effective ways of integrating diversity content into our PBS courses.  

• The Department Diversity Committee updated a document on microaggressions that was developed 
last year, and shared this document with the department. We have been exploring a number of 
options for offering microaggression workshops in the spring and will let you know once this is 
finalized.  

 

Strategic Plan 

• The Department Diversity Committee is in the final stages of developing a survey to gather 
anonymous feedback from PBS on a set of proposed action items to inform the development of a 
strategic plan. We are hoping to send this out in November or December, pending college approval 
and arranging for outside assistance for data analyses (all surveys administered to the department 
must be approved by the college and the data must be analyzed outside the department).  

• Maureen has arranged for Karen Whalen-Berry to facilitate visioning sessions both for faculty/staff 
and for graduate students. The faculty/staff session was held on October 31st and the graduate 
student session is in the process of being scheduled. These sessions will focus broadly on developing 
a shared vision for our department, including our DEI vision.  

• At the October 17th Department meeting, Maureen shared the findings from the ADVANCE 
Mentoring Team, Mentoring Up and Down: Meeting the Mentoring Needs of Early Career Faculty of 
Color. The full report was also shared with the department by email.  

 

https://umass.sharepoint.com/:b:/s/PBSDEIResources/EY78aGChYbtNstHOpHfxuIsBx0lZ1sVZwV0GuSXol3tg6g?e=mWHMXS


Recruitment 

• The Senior Faculty Diversity Science/Associate Chair for DEI search is underway. We have spent a 
great deal of time with recruitment and outreach. In addition to advertising in many outlets and 
sharing on listservs, we combed through several hundred potential candidates and identified about 
90 individuals to reach out to. We sent individual emails to each of these possible candidates, and 
invited them to meet with one of us to find out more about the position. Many people responded 
indicating that they were not able to relocate at this time. But several people did express a strong 
interest, and we have had informational meetings with 9 of these individuals. We will begin 
reviewing applications on November 15th, and will try to bring people in for interviews before the 
winter break, but interviews may not finish until the beginning of the Spring semester.  

• On October 17th, the Clinical Area held a virtual open house for potential applicants from 
underrepresented backgrounds, with 66 attendees. Thanks to all of the faculty, graduate students, 
and staff who made this happen! 

• Area leaders are expanding the coordination of outreach to potential graduate student applicants 
via various contact lists of prospective students from historically excluded groups (e.g., McNair 
Scholars, GEM Grad Lab, National Name Exchange) that are obtained annually in consultation with 
the graduate school. The long-term goal is to establish a shared, sustainable method for all 
programs to be able to effectively utilize these resources representing fantastic future scholars. 

Undergraduate Initiatives 

• Lisa Harvey has continued to meet weekly with the Undergraduate Studies Committee to discuss 
possible models for embedding diversity-related content into the new undergraduate curriculum.  

• Lori Astheimer developed a proposal to create a Research Assistant Mentoring Program (RAMP) to 
provide a mechanism for undergraduates from underrepresented groups to become involved in 
research early in their UMass careers. This proposal has been approved by the Undergraduate 
Studies Committee and the Executive Committee and a pilot is in the process of being launched.  

 

Graduate Initiatives 

• The PBS BRiDGE committee has worked hard to identify early career scientists to invite to campus 
for the 2022-2023 BRiDGE series. Dr. Jean Pierre Ndagijimana will give talks for the BRiDGE speaker 
series on 12/1 (10-11:15 a.m.: BRiDGE2Science) and 12/2 (10-11 a.m.: BRiDGE2Impacts; noon-1 pm: 
BRiDGE2Students). The committee will be reaching out to set up 1:1 meetings. More details will be 
coming soon from the BRiDGE committee.  

• The Graduate Diversity Committee Mentoring Subcommittee matched 50 undergraduate students 
with approximately 30 graduate student mentors. About 9 more graduate mentors are needed so 
the remaining undergrads may be waitlisted until the spring. Mentors and mentees will be updated 
in the next couple of weeks about their matches. Mentoring has grown every year since this 
program started! 

• A call will be going out soon from the Graduate Diversity Committee about an undergraduate travel 
award. They will be giving out one award of $400 to cover some conference travel expenses for an 
undergraduate. More details to come! 

• The Graduate Advocacy group, led by Holly Laws, is planning a seminar late in the fall semester on 
the topic of mental health and well-being. Please be in the lookout for an email from Holly with 
more details.  



• The Graduate Advocacy group is working to build a centralized resource to help students navigate 
funding opportunities and procedures in PBS and UMass more broadly.  

• Maureen, Lisa H., and Holly are working on developing proposals to address ongoing concerns about 
graduate student summer funding, especially during the first and second years, as well as concerns 
about relocation expenses.  

• Holly Laws is beginning the process of developing a strategy for conducting exit interviews with 
graduate students to gather feedback on our department.  

Additional Inclusion Initiatives 

• A team of graduate students, faculty, and staff are working on a plan to create more gender 
inclusive bathrooms in Tobin (while we await the building renovation which will include gender 
inclusive bathrooms throughout the building). This is a complex process involving dated state 
plumbing codes, but we are committed to doing everything we can to make this happen.  

Research Initiatives 

• Maureen and Dean Whittaker travelled to the UMass Springfield Center to tour the facility and 
discuss ways in which we can better support research in Springfield.  

As always, if you have any questions or feedback, feel free to reach out to us by email to share your 
ideas and/or schedule a meeting with us.  

Best, 

Lisa Harvey, Interim Associate Chair for DEI & Co-chair PBS Department Diversity Committee 

Rebecca Stowe, Co-chair PBS Department Diversity Committee 

 

 

 

 

 

 


